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Freedom of Expression Policy

Freedom of expression is essential to the pursuit of truth, the advancement of learning and the
dissemination of knowledge. All members of the University community, including guests and visitors, have
the right to freedom of expression, which includes the right to examine, represent, question, advocate for
and comment on any issue without reference to prescribed doctrine. It also includes the right to criticize
the University and society at large.

The exercise of free expression may generate controversy and disputes. The role of the University is to
provide an open and inclusive environment in which debate, challenge and disagreement should be
expected, and controversial and offensive ideas may be advanced. Although members of the University
community are free to contest, criticize or even condemn the views expressed by others, they cannot
prevent the freedom of others to express their views.

Of necessity, there are limits to freedom of expression as established by law and in recognition of the
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The Ministry of Training, Colleges and Universities requires that a Policy on Freedom of Expression at a
University or College must meet a minimum standard that includes the following:

1 A definition of freedom of speech

1 Principles based on the University of Chicago Statement on Principles of Free Expression:
o Universities and colleges should be places for open discussion and free inquiry.
0 The university/college should not attempt to shield students from ideas or opinions that
they disagree with or find offensive.
o While members of the university/college are free to criticize and contest views expressed
on campus, they may not obstruct or interfere with thethe p/guBl#bi tysfi o eell bssn tquirssed
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Membership of the Provost’s ad hoc Committee for Freedom of Expression

Michael Milde, Dean, Faculty of Arts and Humanities
Chair
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PROCEDURE FOR POLICY — XX APPENDIX Il, Annex 4

1.00

Freedom of Expression Policy.

2.00 These Procedures apply to complaints of non-compliance with the Policy.

3.00

also include a group of individuals.

Complaints

4.00

5.00

consult about the Policy and the Procedures and the complaint process available to the
individual.

An individual who wishes to make a complaint regarding non-compliance with the Policy may
do so as follows:

@)

(b)

(©

(d)

(e)

()

For a complaint against a student or student group, the individual shall file the complaint
with the Associate Vice-President (Student Experience) who shall process, investigate and
resolve the complaint in accordance with the Code of Student Conduct;

For a complaint against an official student association, society or union, the individual shall
file the complaint with the Provost and Vice-President (Academic) who shall process,
investigate and resolve the complaint in accordance with applicable university policies and
practices and government requirements;

For a complaint against a faculty member or faculty association, the individual shall file the
complaint with the Vice-Provost (Academic Planning) who shall process, investigate and
resolve the complaint in accordance with the applicable terms of employment;

For a complaint against a staff member or staff association or bargaining unit, the individual
shall file the complaint with the Associate Vice-President (Human Resources) who shall
process, investigate and resolve the complaint in accordance with the applicable terms of
employment; or

For a complaint against a guest of the University or member of the public, the individual
shall file the complaint with the Provost and Vice-President (Academic) who shall process,
investigate and resolve the complaint in accordance with applicable university policies and
practices; or

For a complaint against the University, the individual shall file the complaint with the
Provost and Vice-President (Academic) who shall process, investigate and resolve the
complaint in accordance with applicable university policies and practices. In the event that
the complaint remains unresolved, the individual may refer the complaint to the Ontario
Ombudsman.
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