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EDUCATION LEAVE 
 
1.  e would be of sufficient benefit 

to the Member and the University, and that the Leave would not interfere with the 
ability of the Member's Unit to meet its oper

ational requirements. 
 
2. A Member with Continuing Appointment is eligible to apply for Education Leave. 
 
3. An Education Leave shall not exceed one (1) year. 
 
4. A Member granted an Education Leave shall be obliged to return to employment 

with the University for a time equal to the period of the Leave. Should a Member 
not satisfy this condition, the Member shall be indebted to the Employer for the 
sum of the salary, benefits and pension contributions paid to the Member by the 
Employer during the Education Leave, unless the Employer waives such obligation. 

 
5. With the exception of Compassionate Leave, Court Leave, Pregnancy and/or 

Parental/Adoption Leave and Sick Leave, at least two (2) years of full-time 
continuous service shall elapse between any two (2) successive Leave periods, 
and a Member shall not be on Leave for more than twenty-four (24) months in 
any s
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Education Leave 
 
10. The  Chief  Librarian  or  Dean  shall  consult  with  the  Member's  immediate 

supervisor.  The Employer shall then approve or deny the application  within 
twenty (20) working days of the application. Such approval shall not be arbitrarily 
withheld and any decision not to approve the application shall be accompanied 
by written reasons. 

 
11. Changes to the arrangements in Clause 9 above may be made by agreement of 

the Member and the Employer in writing. 
 
12. Members on Education Leave may apply for Promotion, but are not eligible for 

consideration for Promotion, while on Leave. The record of activity in any area of 
the Member's Responsibilities during the Education Leave shall be included should 
a participant be subsequently considered for Promotion. 




