
 
 
 
 
 

        Teaching Scholar Track Position in Finance 
 
 
The Ivey Business School at Western University invites applications for a probationary Teaching Scholar (TS) 
appointment in Finance, effective July 2025, though alternate dates may be arranged.  This probationary 
appointment will be made at the rank of Assistant Professor or Associate Professor, depending on the qualifications. 
Appointment made at the rank of Assistant Professor will lead to consideration of continuing status and promotion 
to Associate Professor, TS at the end of the probationary period (maximum 6 years). Appointments made at the 
rank of Associate Professor will lead to consideration of continuing status at the end of the probationary period 
(maximum 3 years).  
 
Applicants for a probationary appointment at the rank of Assistant Professor must have, or be near completion of, 
a PhD degree in Finance or a related field. Applicants for a probationary appointment at the rank of Associate must 
have a PhD degree in Finance or a related field. programs offered 

at the School. The candidate might be assigned to teach the required finance core and/or electives in such topics 
as Corporate Finance, Portfolio Management, Derivatives, Value Investing, Fintech, M&A, and Private Equity. The 
candidate is also expected to engage in scholarly activities that may include (but are not limited to) curriculum 
development for online classes and evaluation, presentations and publications on teaching technology or pedagogy, 
research on innovative teaching technology, educational leadership, or other research on education.  
 
A

PPLICATION PROCEDURE: Applicants must submit the following materials to facultypositions@ivey.ca: 

• Completed application form 
• Cover letter 
• Curriculum vitae 
• Teaching statement, and a plan for teaching scholarship activities (2 pages maximum) 
• Names and contact information of 3 Academic Referees 

 

Review of applicants will commence on January 2, 2025. 



The University seeks applications from all qualified individuals. Western is committed to employment equity and 
diversity in the workplace and welcomes applications from women, members of racialized groups, Indigenous 
peoples, persons with disabilities, persons of any sexual orientation, and persons of any gender identity or gender 
expression.  

Positions are subject to budget approval. Applicants should have fluent written and oral communication skills in 
English. In accordance with Canadian Immigration requirements, priority will be given to Canadian citizens and 
permanent residents.  

Accommodations are available for applicants with disabilities throughout the recruitment process. If you require 
accommodations for interviews or other meetings, please contact facultypositions@ivey.ca..  

 

Posted on Faculty Relations website on December 2, 2024. 
Posting number:  IVEY-2024-064 

 

 
 
        


